Blank Manager Anti-Harassment Guidelines

Purpose

The purpose of this document is to outline the anti-harassment guidelines for Blank Managers within the
organization. These guidelines ensure a respectful, safe, and inclusive environment for all employees and
stakeholders.

Scope

These guidelines apply to all Blank Managers and extend to all workplace interactions, whether in-person or

digital.

Policy

e Harassment of any kind is strictly prohibited and will not be tolerated.

Blank Managers are expected to lead by example in maintaining a harassment-free environment.
e Managers must respond promptly and appropriately to all complaints or observations of harassment.

Confidentiality will be maintained to the fullest extent possible during investigative processes.

Retaliation against individuals reporting concerns is prohibited.

Reporting Procedure

e Concerns should be reported to the designated HR representative or through the company's official
reporting channels.
e Reports will be reviewed promptly and impartially.

Consequences

Violations of these guidelines may result in disciplinary action, up to and including termination.

Acknowledgment

|, the undersigned Blank Manager, acknowledge that | have read, understood, and agreed to comply with the

guidelines above.

Name / Signature / Date
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