Standard Code of Conduct Policy

1. Purpose

This Code of Conduct outlines the expectations for behavior and ethical standards for all members of the
organization.

2. Scope

This policy applies to all employees, contractors, volunteers, and representatives of the organization.

3. Policy Statement

The organization is committed to maintaining a professional, respectful, and inclusive environment that upholds the
highest ethical standards.

4. Conduct Expectations

Respect for colleagues, clients, and stakeholders
Compliance with all laws and regulations

Honesty and integrity in all actions

Protection of confidential information
Responsibility for personal actions and decisions

5. Prohibited Conduct

Discrimination or harassment of any kind

Theft, fraud, or misappropriation of resources
Substance abuse in the workplace

Conflict of interest without disclosure

Retaliation against individuals who report violations

6. Reporting Procedures

1. Report observed or suspected violations to your supervisor or designated authority
2. Allreports will be investigated promptly and confidentially
3. No retaliation will be tolerated against individuals making good faith reports

7. Disciplinary Action

Violations of this code may result in disciplinary action, up to and including termination of employment or association.

8. Review and Amendments

This policy will be reviewed periodically and updated as necessary to reflect organizational or legal changes.

Effective Date:
Approved by:
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