
Anti-Discrimination Employment Policy
Framework
1. Purpose

This Anti-Discrimination Employment Policy Framework establishes the commitment of [Company Name] to provide
a work environment free from all forms of unlawful discrimination and harassment. The framework serves as a guide
for promoting diversity, inclusion, and equal opportunity in all employment practices.

2. Scope

This policy applies to all employees, job applicants, contractors, volunteers, interns, and any third parties involved in
the workplace, regardless of location.

3. Policy Statement

[Company Name] prohibits discrimination and harassment of any kind on the basis of race, color, religion, sex,
gender identity or expression, sexual orientation, national origin, age, disability, marital status, citizenship, genetic
information, or any other characteristic protected by law.

4. Responsibilities
All employees must comply with this policy and report any discrimination or harassment.
Managers are required to promote a culture of inclusion and promptly address any complaints.
Human Resources is responsible for training, monitoring compliance, and managing investigations.

5. Prohibited Conduct
Unlawful discrimination in recruitment, hiring, promotion, compensation, or termination.
Verbal, physical, or visual harassment based on protected characteristics.
Retaliation against individuals who report discrimination or participate in investigations.

6. Reporting and Investigation

Employees are encouraged to report any incidents of discrimination. Complaints can be made to management or
Human Resources. All complaints will be investigated promptly, impartially, and confidentially as appropriate.

7. Consequences of Violation

Employees who violate this policy will be subject to disciplinary action, up to and including termination of employment.

8. Training and Communication

Regular training sessions will be conducted to ensure awareness and understanding of this policy. The policy will be
communicated to all employees upon hire and when updated.

9. Review and Updates

This policy framework will be reviewed periodically to ensure ongoing effectiveness and compliance with applicable



laws.
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